Cambridge Professional Development Qualifications
Programme Plan Overview (Certificate) – for accreditation as a PDQ Programme Leader

	Your Name 
	

	PDQ
	



	Resources
	Resource Title (Please take these from your Rationale)

	1
	

	2
	

	3
	

	4
	

	5
	

	6
	




	Unit One Learning Outcomes:




	Unit 1
	Learning focus
	Learning
Type
	No. of hours
	Learning Outcome
	Key
Resource
	Assessment Preparation

	Week 1
	KQ: 
	
	
	
	
	

	
	
	GL
	
	
	
	

	
	
	ICL
	
	
	
	

	
	
	WBL
	
	
	
	

	Week 2
	KQ: 
	
	
	
	
	

	
	
	GL
	
	
	
	

	
	
	ICL
	
	
	
	

	
	
	WBL
	
	
	
	

	Week 3
	KQ: 
	
	
	
	
	

	
	
	GL
	
	
	
	

	
	
	ICL
	
	
	
	

	
	
	WBL
	
	
	
	

	Week 4
	KQ: 
	
	
	
	
	

	
	
	GL
	
	
	
	

	
	
	ICL
	
	
	
	

	
	
	WBL
	
	
	
	




	Unit Two Learning Outcomes:




	Unit 2
	Learning focus
	Learning
Type
	No. of hours
	Learning Outcome
	Key
Resource
	Assessment Preparation

	Week 1
	KQ: 
	
	
	
	
	

	
	
	GL
	
	
	
	

	
	
	ICL
	
	
	
	

	
	
	WBL
	
	
	
	

	Week 2
	KQ: 
	
	
	
	
	

	
	
	GL
	
	
	
	

	
	
	ICL
	
	
	
	

	
	
	WBL
	
	
	
	

	Week 3
	KQ: 
	
	
	
	
	

	
	
	GL
	
	
	
	

	
	
	ICL
	
	
	
	

	
	
	WBL
	
	
	
	

	Week 4
	KQ: 
	
	
	
	
	

	
	
	GL
	
	
	
	

	
	
	ICL
	
	
	
	

	
	
	WBL
	
	
	
	





	Unit Three Learning Outcomes:




	Unit 3
	Learning focus
	Learning
Type
	No. of hours
	Learning Outcome
	Key
Resource
	Assessment Preparation

	Week 1
	KQ: 
	
	
	
	
	

	
	
	GL
	
	
	
	

	
	
	ICL
	
	
	
	

	
	
	WBL
	
	
	
	

	Week 2
	KQ: 
	
	
	
	
	

	
	
	GL
	
	
	
	

	
	
	ICL
	
	
	
	

	
	
	WBL
	
	
	
	

	Week 3
	KQ: 
	
	
	
	
	

	
	
	GL
	
	
	
	

	
	
	ICL
	
	
	
	

	
	
	WBL
	
	
	
	

	Week 4
	KQ: 
	
	
	
	
	

	
	
	GL
	
	
	
	

	
	
	ICL
	
	
	
	

	
	
	WBL
	
	
	
	








Notes on how to complete the Programme Plan Overview:


1. The aim of the overview is to allow the reader to quickly understand the scope and content of your programme.
2. The overview should contain a brief summary of your planned sessions. The overview should be a maximum of twelve pages.
3. For each session put the overall aim/topic of the session in bold followed by a brief summary of the content of the session.
4. You can include as many sessions as you need in your programme.
5. In the Number of hours column put in an estimate of how many hours will be spent on each learning type. You should have approximately 50 hours for each learning type across the module.
6. The Learning Type column indicates whether you are planning for Guided Learning (GL), Individual / Collaborative Learning (ICL) or Work-based Learning (WBL)
7. In the Learning Outcome column indicate which learning outcome or outcomes will be covered in the session.
8. In the Resource column indicate which of your resources will be used in that week from your list at the beginning of the document (1 – 6)
9. In the Assessment Preparation column indicate when you intend to address elements to do with portfolio preparation and meeting the assessment standards.

Here is an example for the first few weeks of a Certificate in Teaching and Learning programme:

	Resources
	Resource Title

	A
	Lemov, D. (2015). Teach Like a Champion 2.0. San Francisco: Jossey-Bass.

	B
	National Council for Curriculum and Assessment, 2015. Focus on Learning: Learning Intentions and Success Criteria. [pdf] NCCA, Dublin. Available at: < http://www.juniorcycle.ie/Assessment/Guide-to-assessment/On-going-assessment-approaches > [Accessed 12 July 2017].

	C
	Website of Geoff Petty for ideas on reflective practice and active learning: http://geoffpetty.com/

	D
	Moss, CM, Brookhart, S. (2014). Formative Assessment for Learning Targets: Helping Students Aim for Understanding in Today’s Lesson. Pittsburgh: Duquesne University School of Education.

	E
	Black, Harrison et al (2005). Assessment for Learning: Putting it into Practice. Berkshire: Open University Press

	F
	Angelo, T A. & Cross, P. (1993). Classroom Assessment Techniques: A Handbook for College Teachers. 2nd ed. San Francisco: Jossey-Bass. 



	Unit One Learning Outcomes:
Unit 1 Understanding principles of learning and teaching 
A  explain their understanding of learning and how people learn 
B  review teaching methods and learning activities that engage and motivate learners to learn 
C  explain their understanding of the purposes of assessment 
D  identify and explain key features of what they think makes an effective lesson, and evaluate the impact any new 
     learning will have on their future professional practice. 




	Unit 1
	Learning focus
	Learning
Type
	No. of hours
	Learning Outcome
	Key
Resource
	Assessment Preparation

	Week 1
	KQ: N/A
	
	0
	
	
	

	
	Introduction to PDQ
· Overview of programme
· Introduction to handbook
· Introduction to key materials
· Introduction to mentoring
	GL
	3
	N/A
	C
	Run through assessment criteria and expectations in handbook

	
	Establish mentoring partnerships &  investigate resource C for next week
	ICL
	2
	
	
	

	
	N/A
	WBL
	0
	
	
	

	Week 2
	KQ: 
• What do we mean by learning – basic concepts and models?
• How do we learn – constructing meaning?
	
	
	A
	
	

	
	Introduction to theories of learning
· KWL
· Common Misconceptions
· TED talk - excerpt from Dan Finkel Ted Talk “The Joy of Math”
	GL
	3
	A
	C
	Portfolio Requirements for theories of learning

	
	First mentor meetings – discuss theories of learning
Reflect on KQs for next week.
	ICL
	2
	A
	
	

	
	N/A

	WBL
	
	
	
	

	Week 3
	KQ: 
· What makes a lesson effective in terms of learning and teaching? Why?
	
	
	B
	
	

	
	Introduction to Active Learning
· Pros and cons
· Methods
· Quiz on Active Learning
	GL
	3
	B
	A +  Marzano et al’s “What Works in Classroom Instruction”
	Academic writing and referencing

	
	Mentor – discuss active learning and decide upon a strategy to use in a lesson this week.
	ICL
	3
	B
	
	

	
	Prepare and teach a lesson using an active learning techniques from this week’s teaching
	WBL
	3
	B
	
	



	Cambridge PDQ Programme Overview
